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1.0 Purpose

To prlc))vide guidelines for ethical standards of behavior for all staff of DAG ETEK INDIVIDUAL
ENTERPRISE (DAG ETEK).

For the purpose of this document, “staff” refers to DAG ETEK employees, volunteers, and interns.
All staff'is expected to follow the guidelines of the respective licensing, certification, or regulatory body
under which they are obligated to comply/perform their professional duties, in addition to the Policies
and Procedures of DAG ETEK.

2.0 Policy
All staff shall adhere to the highest ethical and moral standards of behavior. All staff shall

acknowledge in writing their commitment to upholding the code of ethical behavior in fulfilling the
mission of DAG ETEK. This code is not intended to cover all conceivable areas of ethical behavior, but
instead, addresses the most common areas presently identified which require guidance. All staff will
conduct themselves in such a manner as to not bring discredit to clients, DAG ETEK, or themselves.
When staff encounters additional ethical issues not addressed in this code, they must immediately
address such issues with their supervisor.

This code of ethical behavior applies to all relationships between staff and clients and in his/her
professional relationships with subordinate and supervisory staff, with family members of clients, with
colleagues, with staff from other organizations, and with the general community, including business
and contractual relationships.

3.0 Procedure

Each new staff person will read the Code of Ethical Behavior in full and sign the Code of Ethical
Behavior form before he/she commences employment or assignment and shall review the Code
thereafter at time of Annual Performance Review and initial an acknowledgment of such review. The
original signed copy of the Code of Ethical Behavior, in its entirety, shall be kept in the staff person’s
personnel file. The Code of Ethical Behavior shall be posted on the organization’s website.
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4.0 Code of Ethical Behavior

4.1.

4.2.

4.3.

4.4.

4.5.

4.6.
4.6.1.

Respect for diversity, non-discrimination

I shall treat all clients, staff, and persons in the community with dignity, fairness, and
respect. Within the context of my work, I shall not discriminate on the basis of race,
ancestry, nationality, sexual orientation, religion, age, gender, mental, or physical disability;
and I will proactively seek to prevent and eliminate discrimination both within the
organization and in the community. I will promote and encourage respect for diversity. |
will actively work to expand choices and opportunities for both clients and staff.

Conflict of Interest

I shall be aware of and avoid personal and professional circumstances that may cause a
conflict of interest and hinder my ability to make judgments in the best interest of the
organization, clients, their family members, and/or significant others. I shall notify my
supervisor of potential or existing conflicts of interest.

Professional Competence

I shall perform only those functions for which I am qualified by education, training, or
experience. I understand that I am expected to learn to perform new functions when
reasonable training and supervision are provided by the organization. I may delegate to staff
only those responsibilities that can reasonably be expected to be performed competently
(either independently or with supervision provided) on the basis of his/her education,
training, or experience. I shall ensure that the type and number of units of service delivered
match the units of service billed and documented in the corporate record.

Professional Development

I will strive for personal and professional growth to improve my effectiveness. I support the
principle that to uphold high standards of professional practice and service requires on-
going education and training. As a professional, I am responsible for contributing to the
improvement of DAG ETEK services and practices. I, therefore, agree to attend staff
trainings, in-service opportunities, and conferences to the maximum extent possible. I
recognize my professional responsibility to add ideas, findings, concepts, knowledge, and
practices to all DAG ETEK services.

Privacy

I shall respect and ensure the privacy of clients and will use client information only for the
purpose of provision of service and contract execution. Some staff has access to private and
potentially sensitive information about other staff (e.g. hiring, salary, evaluation, and
personal information). I will maintain confidentiality of such information and use this
information only when it is a function of my job duty. Within the chain of command, such
private information shall only be used for the purpose of effective supervision. I shall respect
the privacy of fellow staff members, as well as that of employees working for contractor
and third parties.

Exercise of Civil Rights
Clients: I shall provide clients with information necessary to make informed choices;
and I will inform them of opportunities to participate in public hearings, community
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4.6.2.

4.7.

4.8.

4.9.

forums, and other events in which clients’ needs and concerns are addressed. All client
signatures on DAG ETEK documents are witnessed. DAG ETEK employees shall not
witness non-DAG ETEK documents on behalf of clients.

Staff: I shall work to maintain the safety and integrity of the working environment.
Whenever a staff member is injured or assaulted, or believes her/his rights have been
violated by a client, fellow staff or any other person, staff retain the right to exercise all
legal options at any time. If the staff person files charges, no retaliatory actions will be
taken against him/her. In these situations, staff must consult with his/her supervisor
regarding issues of confidentiality.

Private Business

I shall not use agency facilities, supplies, or equipment for my personal benefits, or other
non-DAG ETEK employment. I shall not use my position to refer, solicit, encourage, or
accept clients of DAG ETEK into my own business or business of any other DAG ETEK
staff member.

Integrity, Dignity, and Corporate Citizenship

I understand that the integrity of DAG ETEK and its services depends upon the effort and
conduct of each staff member who is part of the organization. I accept the responsibility to
preserve and promote the integrity and corporate citizenship of all DAG ETEK services and
to respect the dignity of all individuals. I will support and encourage the clients to be active
in the general community as well as the professional community, and will always advocate
in the best interests of our clients in all corporate and community settings. Further, I will
contribute to DAG ETEK” efforts and activities to contribute to the community and support
the communities where services are delivered in order to better address the needs of both
the clients and the community. I will be aware of the fact that even when I am off duty, my
behavior may be interpreted as reflecting DAG ETEK. I, therefore, will always attempt to
conduct myself in a manner that does not harm ethical and professional reputation that DAG
ETEK maintains in the community. This includes but not limited to the demonstrated ability

v to take ownership and responsibility for one’s workplace and professional behaviors
and to modulate them to work effectively with others;

v to be receptive to unbiased feedback, new perspectives, and self-development,
addressing most critical developmental needs;

v to stay composed and positive even in difficult situations;

v to admit own mistakes and move forward in a positive manner;

v to meet commitments and hold oneself accountable.

Attitude

I acknowledge that a positive and proactive attitude always makes for a better workplace. |
will always strive to seek mutually beneficial working relationships and positively
contribute to the work environment. I understand and agree to forthrightly and directly deal
with concerns and/or complaints with the most appropriate person, i.e. the person most
responsible for my concerns. I agree to elevate concerns only after attempting to resolve
them at the lowest appropriate level. I understand that it is best to resolve differences
privately, and not to discuss concerns with clients, colleagues, and/or in public, including
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on social media. I agree that professional behavior does not include gossiping or making
complaints in a public forum. Should I have a grievance regarding my employment, |
understand that I must follow the Grievance policy.

4.10. Dual Relationships

4.10.1.

4.10.2.

4.10.3.

Introduction: This code is intended to protect staff and clients from potential abuse,
exploitation, or complications resulting from a power differential, which may interfere
with the staff person’s ability to carry out her/his duties due to the inappropriate
exercise of her/his influence.

With clients: I recognize my responsibility as a professional, and I shall give preference
to my professional responsibility over any personal interest. Therefore, I shall ensure
that my interactions with all clients will always be guided by my professional and
responsibilities and never by personal interest. I shall not exploit relationships for
personal or professional gain by establishing social relationships with clients, their
family members, and/or significant others beyond the expectation of my job to the
degree that such relationships could compromise the services provided to clients or
undermine my objectivity.

Establishing and maintaining appropriate boundaries in the employee/client
relationship is expected at all times. Business, sexual, and most social relationships with
current clients of DAG ETEK are strictly prohibited. This prohibition applies to all staff
up and down the chain of command. However, some limited involvement in social
activities with current clients may occur, but only as a part of the social communication
with client and with a supervisor’s advance approval.

With staff: Sexual relationships with other staff, interns, students or anyone within
one’s supervisory chain of command are strictly prohibited. Business relationships with
other staff, interns, students or anyone within one’s supervisory chain of command are
strongly discouraged, due to the potential for abuse, exploitation, or interpersonal
conflict.

Members of DAG ETEK’ Management Team, by virtue of their role in providing
oversight and leadership to the entire organization regardless of the department in
which they work, have a broader and stricter dual relationship standard with staff,
interns or students. For members of Management Team, dual relationships are
considered to exist with everyone in the entire organization, regardless of department
or chain of command.

If social relationships with staff within one’s supervisory chain of command are
permitted, it is understood that the staff member with the greater authority must be alert
and responsive to the issues of equal access for all supervisees and fairness in treatment
of supervisees. Both supervisor and supervisee must respect and recognize that the
professional relationship prevails over the social relationship.

In the hiring process, staff that select job applicants shall be sensitive to issues regarding
conflict of interest. When a potential conflict of interest is identified, it must be
discussed with the interviewer’s supervisor.
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4.16.
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4.11. Gifts, Personal Fundraising and Personal Benefit

Gifts received by staff members from clients or competitors shall always be discussed with
the staff member’s supervisor in order to ensure that the gift is appropriate given the
relationship between the staff member and the gift giver. Clients shall not be asked to
fundraise on behalf of DAG ETEK, although clients may choose to engage in such activity
voluntarily.

Gifts given by staff, either to clients, competitors or subordinates, must be offered in such a
manner that there is no demonstration of discrimination or favoritism.

No individual staff shall benefit from fundraising by the organization, nor shall any
employee engage in personal fundraising activity using DAG ETEK brand. Employees may
fundraise on behalf of other organizations with the prior approval of the Director. All
fundraising activity to benefit DAG ETEK must be coordinated through the resource
development department.

Any employee engaging in outside activity as a representative of DAG ETEK which may
result in a fee or gift (e.g. completing a survey, conducting a presentation) may not
personally benefit from such activity. Any gifts (e.g. gift card) or fees resulting from the
employee’s activity shall be returned to DAG ETEK.

Lending money to clients or competitors is discouraged and shall occur only with a
supervisor’s approval. Staff shall never borrow money from either.

Personal Property

All DAG ETEK employees shall respect and make all efforts to protect the personal
property of clients, visitors and other employees, as well as the business property of DAG
ETEK.

Marketing

All DAG ETEK business and marketing materials shall accurately reflect the values,
mission, goals, services, fees, outcomes and ethics of DAG ETEK and shall not misrepresent
the organization, its staff, or the organization’s capabilities in any way. All business and
marketing practices shall be consistent with this Code of Ethical Behavior.

Human Resources

DAG ETEK and its employees shall follow all policies and procedures for hiring/firing,
disciplining, assessing performance, supervising and training all of its employees,
contractors, volunteers and interns.

Relationships with Third Parties

DAG ETEK manages relationships with Third Parties, including competitors, contractors
and subcontractors in a fair and reasonable manner, consistent with all applicable laws and
best business practices. DAG ETEK’ selection of contractors and subcontractors made on
the basis of objective criteria including quality, expertise, price and services and not on the
basis of personal relationships and friendships.

Business
DAG ETEK and its staff shall follow all legal and ethical principles in conducting business
and delivering services. This shall, at a minimum, include adherence to this Code of Ethical
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4.17.

4.18.

4.19.

Behavior, professional codes of conduct, compliance with all established organizational
policies and procedures, licensure regulations and all local and international laws applicable
to DAG ETEK and its employees.

Prohibition of waste, fraud, abuse or other wrongdoing

DAG ETEK and its staff is prohibited from engaging in any activity that results in waste,
fraud, abuse or other wrongdoing, and is expected at all times to fully comply with the
organization’s corporate compliance policies and procedures.

Social Media

DAG ETEK and its staff shall follow organization policies and procedures regarding use of
social media. It is expected that when using personal social media, staff will communicate
with honesty, integrity, and respect for the rights, privileges, privacy, sensibilities, and
property of others, including other DAG ETEK employees and clients. Additionally, DAG
ETEK expects that personal social media posts will follow DAG ETEK’ Code of Ethical
Behavior as well as any local and international regulations regarding privacy.

Communicating the Code of Ethical Behavior

The Code of Ethical Behavior shall be given to clients as a part of the Technical and
Commercial Offers or DAG ETEK introductory presentation. These steps apply to any
communication with the potential clients. All employees receive and sign the Code of
Ethical Behavior upon hire, and it is reviewed during the employee’s annual performance
evaluation.

Monitoring and Violations
Staff is responsible to monitor compliance with the Code of Ethical Behavior.
Violations of the Code of Ethical Behavior shall be reported as soon as reasonably possible
via below mentioned means:

corporate feedback form on the website (https://dagetek.com/contact);

legal department over the phone: +993 12 754337,

over email: habaret@dagetek.com;

post office to: Berkararlyk 2127 (G. Gulyyew) str., 20, Ashgabat, Turkmenistan, 744000
No reprisal of any kind shall be taken against any individual who, in good faith, reports
violations of DAG ETEK’ Code of Ethical Behavior. Legal Department Officer shall
convene an Investigative Committee (IC) for investigation of the alleged violation and
ensure that if a client is involved, he/she is not in danger of injury and/or continued
exploitation. IC shall submit a written report describing the facts involved in the situation.
This report shall include the names of all persons involved or witnesses, the date and time
of the alleged violation, and the circumstances immediately preceding the violation. IC shall
include actions taken and any future actions that will be taken towards both the staff person
involved and the client involved. This report shall be submitted to the Director within two
business days of the IC convention. If further investigation is warranted or requested by any
person involved or any person who witnessed the violation of the Code of Ethical Behavior,
Director will determine the next course of action. Violations of these ethical guidelines may
result in disciplinary action up to and including termination.
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1.0 3agaua
O003HAYUTH pamMKu 3TUUYECKUX HOPM [MOBEICHUS BCEMY MePCOHATY

NUHAUBUAYAJIBHOI'O ITPEATIPUATUA JAT OTEK (IAT’ OTEK).

B naHHOM JOKyMEHTE TEPMHUH «IEPCOHAM» 0003HAYaeT COTPYAHHKOB, BOJOHTEPOB H
craxxepoB JIAI' OTEK. Bce corpyanuku noixHbl cienoBath [lonutukam u [Ipouenypam
A" OTEK. IloMumo »3TOro, BC€ COTPYIHMKAM CIEAYET BBINOJHITH CBOH
npodeccuoHaIbHbIe O0S3aHHOCTH B COOTBETCTBUM C PYKOBOISIIUMH HPUHIUIIAMU
COOTBETCTBYIOIIETO JUIEH3UPYIOIIETO, CEPTUDUKAIMOHHOTO WJIH PETYIUPYIOIIETO
oprasa.

2.0 IMoauTuka
CoTpyaHHKaM CIIeyeT MPHUACPKUBATHCS BBICOKUX 3THYCCKUX M MOPATBHBIX CTaHJIAPTOB

noBeneHusa. COTpyIHUKY MUCbMEHHO MOITBEPKIAI0T CBOIO TOTOBHOCTH COOIIOAATH KOEKC
Tuku npu BeinojgHeHuu 3agad JADT OTEK. Dtor konekc He mpeaHa3HayeH I oXBaTa
BCEX 00JIacTell ATUYECKOTO MOBEACHHUS, HO 3aTparuBaeT Haubosee oOIue BBISIBICHHBIC B
HacTosIiee BpeMst oosiactu, Tpedyrommue pykoojctsa. Corpyanukam JJAI OTEK cnenyer
BEeCTU ce0s TaKUM 00pa3oM, 4TOOBI HE NUCKPEAUTHPOBATh 3aka3unkoB, JJAI" OTEK wnmun
camux ce0s. B ciayuae CTOTKHOBEHUS COTPYIHUKA C STUYECKIUMHE BOIIPOCAMH, KOTOPHIE HE
paccMOTpeHbl B JaHHOM KOJEKCe, CIIeyeT HEMEIJICHHO OOCYIUTh HX CO CBOUM
PYKOBOJIUTEIIEM.

OTOT KOAEKC ATUKU IPUMEHUM KO BCEM OTHOIICHUSIM MEKy IEPCOHAIIOM U COTPYIHUKAMHU
3aKa3yuKa, a TaKXkKe C MOAYMHEHHBIM U PYKOBOJSIIMM IEPCOHATIOM, C WICHAMHU CeMe
3aKa34uKa, ¢ KOJUIEraMH, C MEePCOHATIOM IPYTHX OpraHU3aluii U ¢ OOLIECTBOM B IIEJIOM,
BKJIIOYasl J€JIOBbI€ OTHOIICHHUS.

3.0 Periament
Kaxxaplii HOBBIN COTPYIHHUK JTOJHKEH MOJTHOCTBIO MPOUYNUTaTh KOJEKC ATUKU U MOINNCATH

(GopMy 03HAKOMJIEHHUS 0 TOT0, KaK MPUCTYIHTh K BHINOJIHEHUIO 00s13aHHOCTEH. Bo Bpems
©XKEroHON NpoBepKU >(PPEKTUBHOCTH COTPYIAHMUKY CleAyeT nepecMorperb Kopekc u
NOJANUCATh MOATBEPXKACHUE Takol nposepku. OpuruHan noanucaHHo konuu Kopekca
9TUKH JOJDKEH XPAHUTHCS B JIMYHOM JeJi€ COTPYIHHMKA. TeKCT KOoJeKca ITHKH CIeIyeT
pa3MecTUTh Ha BeO-caiiTe opraHu3aum.
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4.0 Kogekxc DTuKHN

4.1.

4.2.

4.3.

4.4.

4.5.

YBaxkeHHe cBoeoOpa3usi, HeJONMylleHHe TUCKPUMHUHALINH

S Oyny OTHOCUTBCS KO BCEM KIMEHTaM, COTPYAHHKaM MU OOIIECTBY C JOCTOMHCTBOM,
CIPaBeIIMBOCTHIO U yBakeHHEM. B mporecce paboThl s He Oyny THCKPUMUHUPOBATH IO
IIPU3HAKY PAChl, IPOUCXOKICHUS, HALIMOHAIILHOCTH, CEKCYaJIbHON OPUECHTALIVY, PEJIUTUH,
BO3pacTa, I0Jia, YMCTBCHHBIX WU (bHBH‘-IGCKI/IX HEOOCTAaTKOB, U 4 GYI[y AKTHUBHO
CTPEMUTHCS MPEIOTBPALIATh U YCTPAHATh JUCKPUMHUHALIUIO KaK BHYTPU OpraHU3allH, TaK
U B oOmecTBe. S Oyy MOOMPATh yBaXEHUE K pasHOOOpas3uto. S Oyay akTHBHO paboTaTh
Haa paCHIMpCHUCM 135160pa Y BO3MOJXKHOCTEH Kak AJI KIIMCHTOB, TaK U IJId COTPYAHUKOB.

Kondaukr nuarepecon

S 6yny ompenenars U u3beraTh JMYHBIX U MTPOPECCHOHATBHBIX OOCTOSITEILCTB, KOTOPHIC
MOT'YT BbI3BATb KOHq)JII/IKT HHTCPCCOB U NPCHATCTBOBATH MoeH CHOCO6HOCTI/I BBIHOCUTDH
CYXJIGHUSI B MHTEpecax OpraHu3alluM, 3aKa3yuka, WX ONM3KUX MU WIEHOB UX ceMei. S
OTIOBENTY PYKOBOJCTBO O MOTEHIMAIBHBIX WIIN CYIIECTBYIOMNUX KOH(PIUKTaX HHTEPECOB.

IIpodeccuonanbHasi r(PaMOTHOCTH

Sl Oyny BBINOJHATH TOJNBKO T€ (YHKIMH, B KOTOPHIX 5 KBaIM(HUUUpOBaH Ojaromaps
00pa30BaHUIO, TOJrOTOBKE WIIM ONBITY. Sl MOHMUMAI0, YTO 51 TOJDKEH HAYYHUTHCS BBITTOIHSTH
HOBBIE (DYHKIIMH, TIPH YCIOBUH, YTO OpraHU3alHs oOecrieuuT o0ydeHne U pyKoBOACTBO. S
Oyay pacrpenenarb COTpYIHUKAM TOJBKO T€ 00s3aHHOCTH, KOTOpPBIE OYIyT BBHIIOIHITHCS
UMM KOMIIETEHTHO (HE3aBUCHMO WJIM TOJ] MOUM PYKOBOJICTBOM) Ha OCHOBE 00pa3oBaHus,
NOATOTOBKM WM oOmblTa. MHe crnemyeT yOemuTbes, YTO THIN M KOJHYECTBO
IPEOCTABICHHBIX YCIYI COOTBETCTBYIOT BBICTABICHHBIM CUETaM W KOPIIOPaTHBHOMN
JIOKYMEHTAIUH.

IIpodeccnonanbHoe pa3BuTHE

S Oyay cTpeMuTbcs K JMYHOMY M NPOPECCHOHATBHOMY POCTY B LEISIX MOBBIIICHUS
coOctBeHHO A dexTrBHOCTU. S coriaceH ¢ TeM, YTO IS TOJACPKAHUS BBICOKHX
CTaHIapTOB MPOPECCHOHATHHON JIEATEIHHOCTH HEOOXOANMBI HEMTPEPHIBHOE CAMOPA3BUTHE.
Bynyun npodeccronanom, st 00s13aH ObITH YacThIO yiayurieHus kauecta yciryr JJAT OTEK.
[ToaTomy s corjaceH B MakCUMaJbHO BO3MOXKHOM CTENEHU IMOCEIaTh MPeaoCTaBIseMble
NEepCOHATy TPEHUHIH, KypcChl MOBBIIEHUS KBalu(pUKaIud U KoHpepeHuuu. S oco3Haio
CBOIO TPO(ECCHOHATBHYI0 OTBETCTBEHHOCTH 32 BHECEHHE HOBBIX WJICH, OTKPBITHIA,
KOHILICTILINH, 3HaHUH U NpakTuK B nearenbHocts JAL OTEK.

KonduaenuunaabHoctb

51 6yny yBaxkaTh M o0ecriednBaTh KOH(MUACHIIMATBLHOCTh 3aKa3unKa U Oy/ly UCIOJIB30BaTh
UHPOpPMALIMIO 3aKa3yhKa TOJBKO B IENAX MPEIOCTABICHUS YCIYyr U BBIIOJIHEHUS
KOHTpakTa. HekoTopble COTPYIHMKM HUMEIOT JOCTyH K YacTHOM M MOTEHIHAIbHO
KOHpuACHIMAIbHOW  WHGOpPMAIMM O  JPYyTUX  COTPYOHUKAX  (Hampumep, O
TPYAOYCTpOMCTBE, 3apIuiate, OLEeHKe M JIMyHOM wuHpopmamuu). I Oyday coxpaHATbh
KOH(HICHIIMATBLHOCTD TaKOH MH(OPMAIMK U HCIIOIB30BaTh €€ TOJIBKO B TOM Cllydyae, eciin
9TO BXOJUT B MOH CITy’Ke€OHbIe 00513aHHOCTH. B pamkax nepapxuu KOMIaHUU Takas JINYHAs
UH(pOpMalLKs JT0JIKHA HCIIOJIb30BaThCSl TOJIBKO B LEIAX 3(PPEeKTUBHOrO pyKoBoJCTBa. S
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Oyay yBaXkaTb YacTHYIO JKU3Hb MOMX KOJUIET, a TaKXe€ COTPYIAHHMKOB, pabOTaroIIMX Ha
HNOAPSAYUKOB U TPETHUX JIMII.

OcymecTBieHHe IPaKIAHCKHUX NPaB

4.6.1. 3akazumk: Sl OyAy HpenocTaBisATh 3aKa3uuKy HH(OpMAIUIO, HEOOXOAUMYIO JUIS

NPUHITHUST OCO3HAHHOTO pelieHus; s Oyay HHQOpPMHpPOBaTH €ro O BO3MOKHOCTH
y4dacThsi B OOINECTBEHHBIX CHymaHusX, (opymax cooOmectBa | JAPYTHX
MEPONPHITHSIX, B KOTOPBIX PACCMATPUBAIOTCS MTOTPEOHOCTH U MPOOIEMBI 3aKa3YHKOB.
Bce mnoamucu kmmentoB Ha gokymeHtax JAIT OTEK OyayT mnoarBep:kIcHBI.
Corpynnuku JIAI' OTEK He noymkHBI TOATBEPAKIATH JOKYMEHTBI, HE OTHOCSIIUECS K
AT’ OTEK, oT nMEeHH KIIMEHTOB.

4.6.2. Corpynnuku: 1 Oyny paboTaTh Hal MOAACpXKAHHUEM OE30MACHOCTH M LEIOCTHOCTU

4.7.

4.8.

paboueii cpenpl. Kaxapiii pas, Koraa COTPYIHUK CTAHOBUTCS KEPTBOM HEKOPPEKTHOTO
MOBE/ICHNUS, WIN CYUTAET, YTO €T0 MpaBa ObUIM HapYILIEHBI 3aKa3YMKOM, KOJUIETON MU
JTIOOBIM JIPYTMM JIMIIOM, COTPYIHHMKH COXPaHSAIOT 3a co0Oi IMpaBo B J1000€ BpeMms
NPUMEHUTH JIIOOBIe 3aKOHBL. ECIM COTpYIHHK MpenbsBIsSeT OOBHHEHUS, OTBETHBIX
JNEHCTBUM TPOTHB HEro He Oyaer. B Takux cuTyamusx TMepcoHaN JOJDKEH
MPOKOHCYJIBTUPOBATHCS co CBOUM PYKOBOJUTENIEM o BOIpOCam
KOH(HICHIIMATHHOCTH.

YacrHoe [IpeanpuHnMaTebCcTBO

S He Oyny MCHONB30BaTh MOMEIIEHHUS, MaTe€pHabl WK O0OpYyIOBaHHE areHTCTBA IS
JUYHOW BBITOABI WM Jpyroil pabotel, He cBsa3anHoi ¢ Al DTEK. S ne Oyny
UCIOJIb30BaTh CBOE TIOJIOKEHUE JUIsl HANpaBJICHMS, NPUBJICUCHHs, MOOILIPEHUS WIN
npusnedeHus: kaueHToB JJAI" OTEK B cBoli cOOCTBEHHBIN OM3HEC WM OWM3HEC JI000TO
npyroro corpyanuka JIAI" OTEK.

YecTHOCTD, JlocTOMHCTBO 1 ConMaibHASA AeATeIbHOCTh KOMIIAHHUM.
S monmmaro, uro mobpocoectHOocTh Al OTEK m ero ycmyr 3aBUCHT OT YCWIMH U
MOBEJICHUS Ka)XXJ0T0 COTPYJHHUKA, KOTOPBIN SBISETCS YacThio opranuzanuu. 1 Oepy Ha
ceOsi OTBETCTBEHHOCTb COXPAaHATh M MPOABUTATh J10OPOCOBECTHOCTh M COLHUATIBHYIO
nestenbHOCTh Kommanuu JIATT OTEK u yBaxaTh IOCTOMHCTBO Bcex Jojaei. S Oymy
NOJICP)KUBATh W TMOOMIPATh 3aKa3uMka OBITh AKTUBHBIMH Kak B OOLIEM, Tak U B
poeCCHOHAIBHOM COOOIIECTBE, U Beeraa Oy Ty 3alluIaTh HHTEPECHl HAITMX 3aKa3YHKOB
BO BCEX KOPIOPATUBHBIX U 00IECTBEHHBIX yciIoBUsaX. Kpome Toro, s Oyay crnocoOcTBOBAThH
yeunusm u pestensHoctd DAG ETEK o BHeceHHIo BKJIaja B COOOIIECTBO U MOJIEPIKKE
cooOmiecTBa, NPEAOCTABIISAS YCIYrW, JIydlle YAOBJIETBOPSAIONINE IOTPEOHOCTH Kak
KJIIMEHTOB, TaK W coodmecTBa. Sl Oyay oco3HaBaTh TOT (PaKT, YTO JaKe KOTHA sl HE MPHU
HCIIOJTHEHUH CIIyKEOHBIX 00s3aHHOCTEH, MO€ MOBEICHHE MOXET ObITh MCTOJKOBAHO Kak
orpakenne JJAI' OTEK. [losromy s Bcerna Oyny craparbesi BecTH ceOs Tak, 4TOOBI HE
HaBpeIUTh ATUYECKOW M mpodeccuoHanbHOW pemyTtanuu, kotopylo Al OTEK
NOJJEPKUBAaET B oOmIecTBe. DTO BKJIIOYAET, HO HE OTPAHUYUBACTCS JEMOHCTpallfei
CIIOCOOHOCTH:

-/ OpaTh Ha ce0s1 OTBETCTBEHHOCTH 3a CBOE pabouee MecTo U MpodeccuoHanbHoe

MOBEJICHUE ¥ U3MEHATH HX C LENbI0 3((HEeKTUBHON pabOThI C OKPYKEHUEM;
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/" OBITh BOCIIPUMMYHUBBIM K OECIIPUCTPACTHOM 0OpaTHON CBSI3M, HOBBIM B3IJIsJaM
¥ CaMOPa3BUTHIO, OTBEYAs HAa CaMble Ba)KHbBIC OTPEOHOCTH pa3BUTHS;

~/ COXpaHATH CHOKOMCTBHE U MPHUCYTCTBHE TyXa JaKe B CIIOKHBIX CHTYaIUIX;
NPU3HABATh CBOM OIIMOKHU U JIBUTATHCS BIEPEN;

/" BBINOJIHATH 00513aTENBCTBA U HECTU OTBETCTBEHHOCTb.

OTHoOIeHNE K 1€y

51 oco3Ha0, 4TO MO3UTHBHBIN M NPETYCMOTPHUTENBHBIM MOIXOJA BCEra CIIOCOOCTBYET
yIIy4dlIeHuio pabouyero mecta. S Bcerna Oyay CTPEMHUTHCS K B3aMMOBBITOIAHBIM pabodnM
OTHOIIICHUSIM W BHECY TOJOXKHUTEIbHBIA BKJIaa B co3laHue padoueid armocdepn. S
MMOHUMAIO ¥ COTJIAIIAIOCh MPSIMO PElIaTh BOMPOCHI H/WITH KaJI00BI ¢ HAaMOO0JIee MOAXOIAITIM
JHMIIOM, TO €CTh JIMIOM, HauOojiee OTBETCTBEHHBIM 3a MOU BOMPOCHL. S 00s3yroch
00CY»X/1aTh BOIIPOCHI TOJIBKO ITOCIIE TOTO, KaK MOMBITAI0OCh PAa3pEIINTh UX HA CAMOM HU3KOM
NPUMEHUMOM YpoBHE. Sl MOHHMMaro, YTO Jydlle pa3pelarh pa3Horjacus B YaCTHOM
MOpsIZIKE, a He 00CyX)AaTh MPOOJIEMBI ¢ 3aKa3urMKaMU, KOJUIETaMu H/WId yOJIuYHO, B TOM
YHce B COLMAIBHBIX CEeTAX. Sl corjaceH ¢ TeM, YTo NMpodecCHoHaNIbHOE MOBEJICHHUE HE
BKJIIOYAET CIUIETHU WM JXKanoObl Ha myOnmuuHoM ¢opyme. Ecnu y MeHs BO3HHUKHET
MPETEeH3Us MO MOBOAY MO€W paboThl, s MOHHMMAKO, YTO JOJKeH coOmoaath [lonutuky
paccMOTpEeHHS KaJI00.

4.10. JIBoiicTBEeHHbI€ OTHOLLIEHMSI
4.10.1. BBeneHue: 3TOT KOJEKC MpeAHA3HAYEH [JIs1 3aIIUThl COTPYJHUKOB M 3aKa3UUKOB OT

BO3MOXHBIX 3J'IOYHOTpe6J'IeHI/II\/'I, OKCILTyaTaluu HIN OC.]'IO)KHCHHﬁ, BO3HHKAOIINX B
PE3YJIbTATC PA3HUIBI B IMOJIHOMOYHAX, KOTOpPAsA MOXCT IMOMCIIATH CIIOCOOHOCTHU
COTPYAHHKA BBIIIOJHATH CBOH 00SI3aHHOCTH B PE3YJIbTATC HCHAAJICKAIICTO
HCITIOJIB30BaHHUA €TI0 BIIMSAHNA.

4.10.2. C 3aka3zuukoMm: S1 oco3Har0 CBOIO NPOPECCHOHATIBHYIO OTBETCTBEHHOCTh U OyIy

CTaBUTh €€ BBIIIC JIIOOBIX JIMYHBIX HHTEpEcoB. [loAaTOMY s rapaHTupylo, YTO IpH
B3aMMOJICHCTBUM CO BCEMH 3aKa3uyMKaMu s Bceraa Oyny pyKOBOJACTBOBATHCS MOMMHU
MpoeCCHOHAIBHBIMUA OO0SI3aHHOCTAMH, a HE JUYHBIMH HHTepecamu. S He Oymy
UCIIOJIb30BAaTh OTHOIIEHUS JI1 JIMYHOM WM NPO(ecCHOHAIBHON BBITOJbI IMyTEM
YCTaHOBJICHHS COIIMAILHBIX OTHOIIEHUH € 3aKa3UMKaMHK, X OJU3KUMHU U/WITH YWICHAMU
UX CeMel, BBIXOAAIIMMH 33 PaMKH MOUX CIYKEOHBIX OOS3aHHOCTEH, /0 TaKoOM
CTEMEeHH, YTO TaKhe OTHOIICHHWS MOTYT TIOCTaBUTh TMOJ yIrpo3y YCIyTH,
IPeIOCTaBIIsIEMbIE 3aKa3UUKY, I TIOJJOPBATh MOIO OObEKTUBHOCTb.

VYcraHoBieHHE M MOJAEPKAHUE COOTBETCTBYIOUIMX I'PAHUIl BO B3aMMOOTHOLICHMSX
MEXy COTPYIHHUKOM M KIHUEHTOM SBISETCS HOpMOH. JlenmoBble, CEKCyalbHbIE U
COlMaJIbHbIE OTHOIIEHUA ¢ TeKynuMHu 3akazuukamu A" OTEK ctporo 3anpeiieHsl.
DTOT 3ampeT pacnpocTpaHseTcs Ha BeCh MEPCOHANT OPraHU3AIMOHHON CTPYKTYpBHI.
OnHaKo MOXET UMETh MECTO OIpPaHMYEHHOE yJacTHE B OOIIECTBEHHOW NESATEILHOCTH
C TeKYIIMMH 3aKa34MKaMH, HO TOJIBKO KaK YaCTh COIIMAIBHOTO OOLICHUS C 3aKa3UNKOM
U C MIpeABApUTEIHHOIO 0I00pEHUS pYKOBOAUTESL.

4.10.3. C corpyanukamu: CekcyanbHble OTHOLIEHHS C APYTUMH COTPYIHUKAMU, CTaXKEPaMH,

CTyACHTaMU HWJIA KeM-Tnbo U3 MNOAYMHCHHBIX CTPOro 3alpCliCHLI. I[GJ'IOBBIG
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OTHOILIEHHS C JAPYTMMHU COTPYJHHKAMH, CTRKEPaMHU, CTYJCHTaMU WA KEeM-IH0O B
MOJAYMHEHHON IIETIOYKE KaTErOpUYECKH HE MPUBETCTBYIOTCS H3-32 BO3MOYKHOCTH
370YNOTPeOJIEHUH, SKCIUTyaTalluy WM MEXIMYHOCTHBIX KOH(INKTOB.

Unenst pykoBojactBa DAG ETEK, B cuimy ux ponau B oOecrieueHHMHM Haa3opa U
PYKOBOJICTBA BCEH OpraHu3aiell, He3aBUCUMO OT OTJIeNIa, B KOTOPOM OHM paboTaroT,
UMEIOT OoJiee IMUPOKUHA ¥ CTPOTUH CTaHIAPT JBOWCTBEHHBIX OTHOIICHUH C
IIEPCOHAIIOM, CTaKE€paMu WIIH CTyJAEeHTaMHU. JlJi1 4WIEHOB pyKOBOJCTBA JABOMCTBEHHBIE
OTHOLIEHMSI CUUTAIOTCS CYLIECTBYIOIIMMU CO BCEMHM BO BCEH oOpraHu3aluy,
HE3aBHCHMO OT OTJENA WIH LENOYKH ITOAUYNHEHUS.

Ecnu conmanbHble OTHOMICHHWS C TIEPCOHAJIOM B paMKaxX YbeW-THOO HaI30pHOM
LENOYKH pa3pellieHbl, MOApa3yMeBaeTcs, YTO COTPYAHUK, OO0l OOIbIITUMU
MOJTHOMOYHSMH, JOJDKEH OBITh OJWTENBHBIM M YYyTKO pEarupoBaTh Ha BOIPOCHI
PaBHOJOCTYITHOCTH JUIsI BCEX IMOJONMEYHBIX W PAaBHOMEPHOTO OOLICHHS C
oAONEeYHbIMU. VI pyKOBOAUTEND, U OJAYMHEHHBIN JOJKHBI YBaXXaThb U OCO3HABATh,
4YTO NMpohecCuoHaNbHbIE OTHOLIECHHS MPEBBIIIAIOT COLIMATLHBIE OTHOLICHHUS.

B npouecce npuema Ha pabOTy COTPYIHHUKH, OTOMpAIOIINE KaHIUIATOB Ha paboTy,
JOJDKHBI  BHHMATEJIBHO OTHOCHUTBCSI K BOIPOCAM, CBS3aHHBIM C KOH(DIMKTOM
uHTepecoB. [Ipu BeIABIEHNN TOTEHIIMATEHOTO KOH(IMKTa MHTEPECOB €ro He00X0 MO
00CyIUTh C pyKOBOJUTEIEM MOTEHIIMAILHOTO COTPYIHUKA.

ITopapku, c60p cpeACTB U JMYHAS BHITO/AA.

[Topapku, mosyyeHHbIE COTPYAHUKAMU OT 3aKa34MKOB MM KOHKYPEHTOB, BCEIa JOJIKHBI
00CYyXIaTbCs C PYKOBOAMUTEIEM COTPYIHHMKA, 4YTOOBI YOEOUTHCA, YTO TIOJIAPOK
COOTBETCTBYET OTHOLICHHSIM MEXIY COTPYAHMKOM M JapuUTelIeM. 3aKa3uMKOB HE MPOCAT
cobupath cpenctBa ot umenn JAIT OTEK, xoTs 3aka3yvku MOTYT HpPUHSATH y4acTHE B
TaKOM NesITeIbHOCTH JOOPOBOJIBHO.

[Topapku, KOTOpble COTPYOHHMKH IPENOJHOCAT 3aKa3uukaM, KOHKYypEeHTaM WU
MO JYMHEHHBIM, TOJDKHBI OBITh TPESIOKEHBI TAKMM 00pa3oM, 4TOOkI He ObLIO MPOSBICHUN
JUCKPUMHUHALIMY WK (paBOPUTU3MA.

Hu oauH coTpynHUK He JOJKEH U3BJIEKaTh BBITOAY U3 cOOpa CpPelCTB OpraHu3aluei, a
TaKXe KaKoi-1100 COTpYIHUK HE JIOJKEH 3aHMMAThCsl JIMYHOM JEeSITEIbHOCTBIO IO cOOpy
cpencts ¢ ucnonb3zoBanueM Openna JIAIT OTEK. CorpynHuku MoryT coOMpaTh CpeAcTBa
OT MMEHM JAPYTHuX OpraHu3alMii ¢ MpelBapUTEIbHOTO OA00peHHs IupekTopa. Bces
JesITebHOCTH 10 cOopy cpeacts B nonb3y JAI OTEK nomkHa KOOpIMHUPOBATHCS Yepes
OTJEJ Pa3BUTHUS PECYPCOB.

JlroOo#t  COTpyAHHMK, 3aHUMAIOIIMICS CTOPOHHEH JCATENHHOCTBIO B  KauyecTBE
npencrasutend JAI' OTEK, koTtopas MOXKET IpUBECTH K BO3HArpa)kJACHUIO WIN MOJAPKY
(HampuMep, 3aroJIHEHHE OIpoca, MPOBEJIEHHE IMPE3CHTALUN), He MMEeT MpaBa JIMYHO
HOJYYUTh BBITOAY OT TAaKOM JesATenbHOCTH. JIroOble mogapku (Hampumep, MoJapodHas
KapTa) WIM BO3HarpakJCHHsl, IMOJIyYE€HHbIE B pe3yJbTaTe NCATEIbHOCTH COTPYAHUKA,
noJkHBI 0bITh Iepenansl JJAIT OTEK.

CcyxaTb AeHBIN 3aKa3UMKaM WM KOHKYPEHTaM HE PEKOMEHYETCsl M pa3pelaeTcs TONbKO
¢ ono0penus pykosoautens. llepcoHan HuKorja He AOJKEH 3aHMMAaTh JIEHBI'M HU Y
KOHKYPEHTOB, HU Y 3aKa3UHKOB.
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4.14.

4.15.

4.16.

4.17.

4.18.

4.19.

JInuHast cOOCTBEHHOCTH

Bce corpyanukn DAG ETEK nomkHBI yBakaTh M NpHIaratb BCE YCHJIMS JJISL 3alUTHI
JUYHON COOCTBEHHOCTH 3aKa3yMKOB, MOCETHTENCH W JAPYTUX COTPYIHUKOB, a TaKKe
KopriopatuBHOil cooctBeHHOCTH DAG ETEK.

MapkeTuHr

Bce nenosBele m mapkeruHrosble Marepuanbl JIAI' OTEK nosmkHBl TOYHO OTpaxarb
LIEHHOCTH, MUCCHIO, LIEJIH, YCIyI'W, ToHOpaphl, pe3ynbratsl U 3Ky JAI' OTEK u nHe
JOJDKHBI KaKUM-TH00 00pa3oM MCKakaTh OpraHU3alMio, €€ MepcoHal MM BO3MOXXHOCTH
opranusanuu. Besd nemoBass M MapKeTHHIOBas IPAaKTHKAa [JOJDKHA COOTBETCTBOBATh
HacTosAeMy Kogekcy 3Tu4eckoro noBeaeHHUs.

YupasjieHue nepcoHaiom

JAT" OTEK u ero coOTpyAHMKH [OJDKHBI COOJIIOAATh BCE TOJUTHUKA M TPOILEITYPHI
HpI/IMeHI/IMBIe K HaﬁMy/yBOJIBHeHI/IIO, JUCHUITIIIMHEC, OLCHKC HpOI/IBBO,Z[I/ITe.HBHOCTI/I,
KOHTpOJIIO nu OGy‘-IGHI/IIO BCEX CBOUX COTPYI[HI/IKOB, HOI[pH,Z[‘-II/IKOB, BOJIOHTepOB nu CTa)KepOB.

OTHOWIECHHUS ¢ TPETBMMHU CTOPOHAMM.

JAI" OTEK ynpaBnser oTHOIIEHUSIMU C TpeTbUMH CTOPOHAMM, BKJIHOYasi KOHKYPEHTOB,
MOJIPSAYMKOB U CYOTIOPSTIMKOB, CIIPABEUTMBBIM U PA3yMHBIM 00pa30M, B COOTBETCTBUHU
CO BCEeMH TMPUMECHHMBIMH 3aKOHAMHW U TEPEIOBOM JIEJIOBOM TMpakTUKo. BwiOop
noapsanuukoB u cyonoapsmunkoB JJAI' OTEK mpousBoauTcs Ha OCHOBE OOBEKTHBHBIX
KPUTEPUEB, BKIIOYAsl KAdyeCTBO, OMbBIT, I[EHY WU YCIyI'M, a HE Ha OCHOBE JIMYHBIX U
JIPYKECKUX OTHOILCHUM.

JenonpousBoacrso.

JAT" OTEK u ero coTpyAHHMKH AOJDKHBI COOJIOJATh BCE IOPUAMYECKHE U 3TUYECKUE
NPUHIUIBI TPYU BEACHUH OM3HECa U MPEJIOCTABICHUH YCIIYT. DTO JIOJKHO, KAK MUHUMYM,
BKJIIOYATh coOmtofeHue Hacrosuero Kopekca 3THkM, NPO(ecCHOHAIBHBIX KOAEKCOB
IIOBEJICHUS, COOJIIOZICHNE BCEX YCTAHOBJICHHBIX OPraHU3Al[MOHHBIX MOJUTUK U MPOLERYp,
NOJIOKEHUH O JIMIEH3UMPOBAHMUM M BCEX MECTHBIX M MEXIYHAPOJHBIX 3aKOHOB,
npumeHuMbIX K JIAT' OTEK u ero corpynnukam.

PacTpaTbl, MOIIIeHHUYeCTBA, 3J10yNIOTPeOJIeHUsI UJIH IPyTrie NMPaBOHAPYIIEHUs

JAT" OTEK u ero coTpyaHuKaMm 3ampemiaeTcs 3aHUMAThC KaKOW-THO0 JIeATeTbHOCTHIO,
KOTOpass MpPHUBOAMT K pacTpare, MOIIEHHUYECTBY, 3J0YNOTPEONCHUSIM WIH JIPYyTUM
PaBOHAPYLICHUAM, U OXHUIAETCS, YTO OHU BCErJa MOJHOCTHIO  COOIONAIOT
KOPIOPATUBHBIC MTOJTUTHKN U TIPOIIETYPHI.

Menuacpena

JAT" OTEK u ero coOTpyAHMKHA [JOJDKHBI CIIEIOBaTh MOJUTHKAM U MpoLeAypam
OpraHM3alMi B OTHOILIEHUU HCIOJIb30BaHUS COLHUANbHBIX ceTei. Ouaaercs, uTo Ipu
UCIIOJIb30BAaHUU JIMYHBIX COLIMANBHBIX CETed COTPYIHUKUM OyAyT OOIIaThCs YECTHO,
TOOPOCOBECTHO U C YBOKEHUEM K MpaBaM, MPUBIICTHAM, KOHOUACHIIMATLHOCTH, 9YBCTBAM
U COOCTBEHHOCTH JPYIHX, BKIIOYas JAPYTHX COTPYIHUKOB U 3aka3zunkoB JIAI' OTEK.
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O QO C K«

Kpowme toro, IAI' OTEK oxuaaer, yTo JIMYHbIE COOOUICHUS B COIMAIBHBIX CETAX OYIyT
coorBercTBoBaTh Kopekcy »stuxkum JIAIT OTEK, a Taxke mg00bIM MECTHBIM U
MEXYHapOJAHBIM HOpMaM, KaCarolUMCsl KOH(PUICHIIMATbHOCTH.

O3nakomienne ¢ Kogexcom Itukn

Kogexc Otuku omkeH ObITh JOBEJCH 10 CBEACHMSI 3aKa3UUKOB B paMKaX TeXHUYECKUX U
Kommepuecknx mnpennokeHuid uiaum o3HakomutenbHOUM mnpeseHtaunn DAG ETEK. Dt
IIard MPUMEHUMBI K JIF00OMY OOIIECHHIO ¢ TOTCHIMAIBHBIMU KIMeHTaMu. Bee coTpynHukn
NOJIY4aroT U MoAnuckiBatoT Kogeke DTHKY npu rpreMe Ha padoTy, ¥ OH IepecMaTpUBAETCS
BO BpEMs €XKET0HOM OLIEHKH paboThl COTPYIHUKA.

MOHHMTOPUHT ¥ HAPYIIEHUS
[Tepconan HeceT OTBETCTBEHHOCTH 3a coOtoieHne Koiekca STHUecKoro moBe1eHusl.
O Hapymenmsix Komekca 3THYECKOTO TOBEIACHHUS CJEAyeT cooOmaTh B KpaTdauiine
pa3yMHbIE€ CPOKH C TIOMOIIbIO HIKETIEPEUNCIIEHHBIX CITOCOOOB:
Kopriopatusnas ¢opma obpatHoii cBa3u Ha caiite (https://dagetek.com/contact);
KOpunnaeckwii otaen mo tenedony: +993 12 754337;
OnektpoHHas moyvra: habaret@dagetek.com;
ITucemo Ha anapec: Berkararlyk 2127 (G. Gulyyew) str., 20, Ashgabat, Turkmenistan,
744000
Hukakue HeraTuBHBIC OTBETHBIC I[GﬁCTBHH HC OOJDKHBI MPUMCHATHCA K JIUIAM, KOTOPBIC
nobpocoBecTHO coobmiaroT o HapymeHusx Konekca stndeckoro nosenennss DAG ETEK.
CoTpyIHHUK IOPHUAMYECKOTO OTAena MoJpkeH co3Barth CrnencrBeHHbld komuteT (CK) most

paccieoBaHMs IPEANoIaraeMoro HapymeHust 1 yOequTbes, 4To, €CIIH 3aMelllaH 3aKa3vuK,
eMy Huuero He yrpoxkaer. CK 1oikeH npelocTaBUTh MMCbMEHHBIN OTUET C OMMCAHUEM
(aKkTOB, CBA3aHHBIX C CUTyalMed. DTOT OTYET AOJKEH BKJIHOYAaTh MMEHA BCEX BOBJICYEHHBIX
UL, WIA CBUJETENEH, JaTy M BpeMs MPEANoNIaraéMoro HapyIIeHus, a TaKxKe
00CTOSTENILCTBA, HEMOCPEACTBEHHO IpeAmecTBytonme Hapymenuto. CK nomkeH ykasatb
NpEANPUHATHIE JeHCTBUS U JTI00bIe OyAyIIne NeHCTBHS, KOTOpbIe OYAyT MPEIIPUHATHI KaK
B OTHOLICHUH BOBJICYCHHOI'O IIEPCOHAIIA, TAK U BOBJICYCHHBIX MTPEICTABUTEIICH 3aKa3unKa.
OTOT OTYET AOJKEH OBbITH MpescTaBiieH {UpeKTopy B TE€UEHHE JBYX pabouuXx JHEH mocie
CO3BIBA HE3aBUCUMOM KOMUCCHH. ECiii BOBIIEYEHHOE U0 WIIN JIULO, CTABILEE CBUIETENIEM
HapymeHust Kozekca STHUECKOro MOBEACHHUs, TPeOyeT NalbHEHIEro paccieqoBaHus,
Jupekrop ompenenur manbHeWIue AcucTBuA. HapylieHue 3THX 3TUYECKUX IPUHIUIIOB
MOJKET IIPUBECTU K JUCLMILUIMHAPHBIM B3BICKAHUSAM BIUIOTH A0 YBOJIBHCHHUSL.

«DAG ETEK» INDIVIDUAL ENTERPRISE
BITARAPLYK STREET, HOUSE 66, AKGONUR VILLAGE, AHAL VELAYAT,
GOKDEPE REGION, TURKMENISTAN
PHONE: +993 12 75 43 37, INFO@DAGETEK.COM; HTTPS://DAGETEK.COM/
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